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Special Editorial Issue 

The Journal of Innovations in Education & Human Development: Research and Practice 
(JIEHD) is founded on the belief that rigorous scholarship has the power to inform practice, 
influence policy, and inspire meaningful change across educational and human development 
contexts. As a peer-reviewed, open-access journal, JIEHD is committed to disseminating high-
quality, interdisciplinary research that advances knowledge, fosters innovation, and promotes 
evidence-based solutions to contemporary challenges facing educators, leaders, researchers, and 
practitioners. The journal serves as a scholarly forum for original research, theoretical and 
conceptual contributions, innovative practices, literature reviews, and case studies that bridge the 
gap between research and professional practice. 

This inaugural Special Editorial Issue marks an important milestone in the establishment of 
JIEHD and reflects the journal's commitment to scholarly excellence. To commemorate the 
launch of the journal, members of the Editorial Board and Advisory Board were invited to 
contribute manuscripts representing their areas of expertise and current scholarly work. These 
invited contributions establish the intellectual foundation of the journal while demonstrating the 
breadth, quality, and interdisciplinary nature of scholarship that JIEHD seeks to promote. 
Collectively, the manuscripts exemplify the collaborative leadership and academic rigor that will 
continue to shape the journal's identity and future direction. 

The educational landscape continues to evolve in response to technological advancement, 
demographic shifts, changing policy environments, and increasingly complex societal needs. 
Addressing these challenges requires interdisciplinary collaboration that extends beyond 
traditional disciplinary boundaries. Educational innovation is strengthened through the 
integration of leadership, instructional practice, organizational development, technology, equity, 
human development, and policy research. The manuscripts featured in this Special Editorial 
Issue reflect these interconnected perspectives, illustrating how diverse methodological 
approaches and disciplinary lenses contribute to a deeper understanding of educational 
improvement and organizational effectiveness. 

Guided by the theme, Leading Innovation Through Research and Practice: Perspectives on 
Educational Leadership, Learning, and Human Development, this Special Editorial Issue is 
organized to reflect the progression of educational leadership from preparation and professional 
development to instructional innovation, equity-centered leadership, and systems-level decision-
making. 

 



The issue opens with Designing the Future of Leadership Preparation, featuring Redesigning 
Educational Leadership Preparation Programs in New Mexico: One University's Perspective. 
This conceptual article examines the redesign of a university educational leadership program in 
response to newly adopted state standards and demonstrates how leadership preparation 
programs can intentionally prepare aspiring leaders to meet the evolving demands of 
contemporary educational systems. 

The second section, Developing and Sustaining Educational Leaders, focuses on the 
structures and relationships that support leadership development throughout advanced graduate 
study. Assistant Principals in Doctoral Programs: Engaging Sources of Support explores the 
experiences of assistant principals enrolled in doctoral programs and highlights the importance of 
faculty mentorship, cohort models, and institutional support. Complementing this work, Online 
Doctoral Persistence: Students' Perceptions of Dissertation Success Factors examines the 
experiences of graduates of online doctoral programs and identifies key factors associated with 
persistence and dissertation completion. Together, these studies underscore the importance of 
relational, organizational, and academic supports in cultivating future educational leaders. 

The third section, Transforming Teaching, Learning, and Leadership, examines innovation 
within instructional and organizational contexts. Hands-On, Minds-On: Strategies for Teachers 
and Educational Leaders to Enhance Student Learning synthesizes current research to present 
evidence-based instructional strategies that promote meaningful student learning through 
intentional instructional design. Accompanying this contribution, Digital Resilience in Teacher 
Education: The Role of School Leadership in Strengthening Work-Integrated Learning Across 
Contexts explores how distributed leadership, professional learning communities, and 
organizational resilience facilitate sustainable digital transformation across educational settings. 
Together, these articles demonstrate how leadership and instructional innovation work 
collaboratively to improve educational practice. 

The fourth section, Equity, Identity, and Inclusive Leadership, features Baila Conmigo: 
Reimagining Leadership Development Through Latina-Centered Mentoring. Drawing upon 
culturally sustaining perspectives, community cultural wealth, and Mujerista scholarship, this 
conceptual framework offers an innovative approach to mentoring Latina educational leaders 
through identity development, community engagement, advocacy, and leadership empowerment. 
The article broadens traditional conceptions of leadership development by emphasizing the 
critical role of culture, representation, and belonging in fostering equitable educational 
leadership. 

The issue concludes with Leadership for Policy and System Change, featuring Stakeholder 
Perceptions of Four-Day School Weeks: Leadership and Policy Implications in K–12 Education. 
Employing a convergent mixed-methods design, this study investigates the perceptions of 
teachers, administrators, and school board members regarding four-day school week models. The 
findings illuminate the complexity of educational decision-making by examining stakeholder 



perspectives related to instructional quality, educator well-being, equity, childcare, and 
organizational sustainability. The article reinforces the importance of evidence-informed 
leadership and inclusive policy development when implementing systemic educational change. 

Although each manuscript addresses a distinct area of inquiry, collectively these contributions 
illustrate that educational innovation is strengthened through intentional leadership, collaborative 
partnerships, interdisciplinary inquiry, and a sustained commitment to continuous improvement. 
Across diverse educational contexts, the authors emphasize that effective leadership is developed 
through rigorous preparation, meaningful mentoring, instructional excellence, culturally 
responsive practice, organizational resilience, and informed policy decisions. Together, these 
themes reflect the multifaceted nature of educational leadership and underscore the importance 
of integrating research with practice to address contemporary educational challenges. 

As the inaugural Special Editorial Issue of JIEHD, this collection establishes the journal's 
commitment to publishing scholarship that is methodologically rigorous, practically relevant, and 
socially responsive. The Editorial Team extends its sincere appreciation to the members of the 
Editorial Board and Advisory Board whose scholarly contributions have made this inaugural 
issue possible. Their leadership and dedication exemplify the collaborative spirit upon which the 
journal is founded and provide a strong foundation for future volumes. 

It is our hope that the scholarship presented in this issue will stimulate meaningful dialogue, 
inspire future research, and encourage innovative practices that advance education and human 
development across diverse local, national, and international contexts. We invite scholars, 
practitioners, and educational leaders to engage with the ideas presented herein and to contribute 
to the continued growth of JIEHD as a scholarly forum dedicated to advancing research, 
informing practice, and promoting transformative change. 

 

—Kathryn Washington, Editor-in-Chief  
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